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Hiermee word bevestip dat bogenoemde program in volle operasionalisering by
bogensemde instansie is.

Tans word 400 kinders alternatiewe dae gevord, Hulle is onder die toesig van 8
mentors, wat verseker dat bulle hul maaltye kry. Verder meer geniet die kinders
die voorreg om *n “Life SEills™ program te deurloop, wat verselker dot hulle
toegerus is mel vanrdighede om situasies te kan aanpak en die regte besluite te kan

maak.

Omns verwelkom en het groot woaardering vir hierdie program sangesicn ons
leerders baie baat hierby vind.

Met danli.
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APPENDIX VIII

BARKLY-WES PRIMER
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HEIL DIE LESER

Baie dankie vir Hunger + Thurst se ultredkingsprogram. Ons leerders vind baat hierby.

& Aantal kinders wat hidiglik gevoed word by ons skool @ 220

= Aantal mentars wat huidiglik aangestal is by ons skoolis: 9

#®  Hunger + Thurst: Voed kinders met kospakkie vir 2 gebalanieerde etes per dap.
Die "lifeskills™ program wat hulle halp cm “nleswa van maer as
Genoeg te kan lewa,

Crns wartrou dat die program meer kinders in die toekoms sal bereik,

g unwig
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W.T. Chabalala (Prinsipaal]
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APPENDIX IX

‘ . DUTOITSPAN
Dutoitspan Primary School Dutoitspan Laerskool
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WIE DIT MAG AANGAAN

Dia "Hurger and Thirst Foundation” is tans betrokke by Duitaitspan Laerskool.

fie aantal kinders wat huidiglik deur hierdie organisasie by ons skool gevoed werd beloop 50 en die
aantal rmentors betrokke is 4.

Hunger and Thirst verskaf aan dia kinders drie gebalanseerde etes per dag in dig worm van kaspakkics
wat weekliks algelewer word. Die mentors verskaf ook ‘n lewensvaardigheidprogram aan die Kinders

wat hulle help om 'n lewe van oorgawe ba kan lewe.

Ons dank gaan uit aan Hunger and Thirst vir die werk wat hulle verrig om honger magies t2 vul &n
larders vir die lewe toe (g Fus.

Vriendalike groste

H I Gam
SKOOLHOOF
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APPENDIX X
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Die Stigter
Hunger & Thirst
Anpelstraat

Kimberlay

8305

¥ir Aandag: Mnr. Neil Pretorus

Geggte Hapr

INSAKE: ONDERSTEUNINGSDIENS AAN SKOOL

Ons neemn wennis van die vermo van u organisasie en na gelang van ons
omstandighede, naamlik armeoede, sosio-ekonomiese omstandigheda,
werkloosheid, ens. gaan ons gemeenskap gebukkend onder vele probleme. Die
skool nader dus u organisasie am ons van hulp te wees, deur ons leerders van "n

kospakkie te voorsien.
Ons skool hiet 1400 leerders en dus 15 ons nood baie groot. Bale van die leerders
kom semmige dae honger skool toe en u hulp sal hoogs waardeer waord. e diens

wat u in ans gemeenskap kom lewer, sal hoogs waardeer werd, want u sal ans help
om sommige probleme aan te spreek.

Ons hoop en vertrou dat ans pleidool goedgunstig oorweeg sal word.
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	Status quo
	Primary focus
	The Objective
	The Process
	Identifying a school with a need
	H&T first identifies a primary school within an impoverished community. Most of these schools already have a need so great that they welcome you with open arms. Together with the principle the actual number of children who need food is determined. Let...
	Why primary schools?
	It is a safe and central gathering point for the children, enabling each child to attend the group meetings.
	The feeding pack boosts their immune system and concentration, vital in excelling at school.
	Over a period of time, the mentors build a trusting relationship with the child, giving the child the opportunity to ask for guidance on personal issues.
	Find partners
	The next step is to attract enough partners to adopt these 1 000 children.
	Identifying and training mentors
	Steps 2 and 3 actually occur at the same time. The principle and people in each community assist in identifying proper mentors / role models. High unemployment in these communities means that most of them are immediately available for this position. F...
	Why select mentors from that community?
	It is the only way to transform a community, through a mentorship model where people want to follow you because they also want what they see in you.
	Mentors should not just coach, but live the 12 Keys. Within the community you cannot afford to slip up, as it will come to the fore. This is good for H&T to ensure that our mentors are indeed role models.
	We financially support the mentors, alleviating poverty and unemployment.
	Implementation
	1 000 children adopted means 1 000 food packages. This is the reason the children will come to the group meetings each week, but alas we’re not here just to feed. The food is packaged in weekly rations. Each mentor will spend 10 – 15 min (usually afte...
	Active Centres
	H&T currently has its program implemented in various schools in Kimberley and Barkley West (Northern Cape). Our aim is to expand throughout South Africa and eventually into the rest of Africa, as the same needs for the children is evident there.
	Operations & Logistics
	The Feeding Pack
	The 12 Keys
	Over a 12 month period the mentors are continuously coached in these 12 Keys to elicit a life of more than enough in every facet of life:
	Spirit
	Soul (will, thoughts & emotions)
	Body (health)
	Social level (such as marriage and relationships with others)
	Finances.
	Through the mentors these keys are duplicated to the children over 12 months. Our goal with the 12 Keys are to ensure a sustainable change in thinking and actions.
	A small extract from the program:
	The first 3 keys are called ‘CCC’: Choice, Challenge and Commitment. You first make a choice/ take a decision on how you will act. Then you are usually challenged on your choice. Only when you commit to your choice and are persistent, you will succeed...
	We deal with real life challenges the children face daily, various examples relevant to them are dealt with.
	Young Leader Day Camps
	Publicity
	Taxation benefit
	BEE Scorecard
	Entities also get up to 25 points (out of 100 points) on their BEE scorecard, as more than 80% of our foundation’s beneficiaries are previously disadvantaged individuals.
	How To Become a Partner
	Initial goals
	H&T have set out to achieve the following goals.
	Cost analysis
	Financial statements
	Please refer to appendix V for a copy of the audited financial statements.
	H&T have set out to measure certain outcomes to ensure that our program actually and physically benefit the children.
	We measure deliverables in the following areas:
	It is important to understand that at the moment H&T is a giant taking baby steps, not everything is measured at the desired standard. The database we plan to develop in correlation with the scanning system (page 16) will incorporate much of these ele...
	Ultimately the immeasurable goal is the change of heart of an entire generation and people. With the lapse of enough time even that may be evident.
	Transparency & Accountability
	Ease of implementation
	Directors:   NJM Pretorius
	HSF Pretorius
	MA Botes
	E Pretorius
	PZ Oberholzer
	AS Pretorius
	WJ Orton
	Physical address:  1 Angel Street
	New Park
	Kimberley
	8301
	Postal address:  PO Box 3563
	Diamond
	8305
	E-mail:    info@hungerandthirst.net
	Website:   www.hungerandthirst.net
	Proposal - Financial.pdf
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	Meet the Team
	Transparency & Accountability
	Ease of implementation
	Directors:   NJM Pretorius
	HSF Pretorius
	MA Botes
	E Pretorius
	PZ Oberholzer
	AS Pretorius
	WJ Orton
	Physical address:  1 Angel Street
	New Park
	Kimberley
	8301
	Postal address:  PO Box 3563
	Diamond
	8305
	E-mail:    info@hungerandthirst.net
	Website:   www.hungerandthirst.net
	PARTNER SIGNATURE (as used for signing cheques)
	H&T Proposal.pdf
	H&T Proposal 28 Oct.pdf
	CONTENTS
	Status quo
	Primary focus
	The Objective
	The Process
	Identifying a school with a need
	H&T first identifies a primary school within an impoverished community. Most of these schools already have a need so great that they welcome you with open arms. Together with the principle the actual number of children who need food is determined. Let...
	Why primary schools?
	It is a safe and central gathering point for the children, enabling each child to attend the group meetings.
	The feeding pack boosts their immune system and concentration, vital in excelling at school.
	Over a period of time, the mentors build a trusting relationship with the child, giving the child the opportunity to ask for guidance on personal issues.
	Find partners
	The next step is to attract enough partners to adopt these 1 000 children.
	Identifying and training mentors
	Steps 2 and 3 actually occur at the same time. The principle and people in each community assist in identifying proper mentors / role models. High unemployment in these communities mean that most of them are immediately available for this position. Fo...
	Why select mentors from that community?
	We want their community to see that good things happen to good people.
	It is the only way to transform a community, through a mentorship model where people want to follow you because they also want what they see in you.
	Mentors should not just teach, but live the 12 Keys. Within the community you cannot afford to slip up, as it will come to the fore. This is good for H&T to ensure that our mentors are indeed role models.
	We financially support the mentors, alleviating poverty and unemployment.
	Implementation
	1 000 children adopted means 1 000 food packages. This is the reason the children will come to the group meetings each week, but alas we’re not here just to feed. The food is packaged in weekly rations. Each mentor will spend 10 – 15 min (usually afte...
	Active Centres
	H&T currently has programs running in Pretoria (Gauteng), Kimberley (Northern Cape) and Howick (KwaZulu-Natal). Our aim is to expand throughout South Africa and eventually into the rest of Africa, as the same needs for the children is evident there.
	Operations & Logistics
	The Feeding Pack
	The 12 Keys
	Over a 12 month period the mentors are continuously trained in these 12 Keys to elicit a life of more than enough in every facet of life:
	Spirit
	Soul (will, thoughts & emotions)
	Body (health)
	Social level (such as marriage and relationships with others)
	Finances.
	Through the mentors these keys are duplicated to the children over 12 months. Our goal with the 12 Keys are to ensure a sustainable change in thinking and actions.
	A small extract from the program:
	The first 3 keys are called ‘CCC’: Choice, Challenge and Commitment. You first make a choice/ take a decision on how you will act. Then you are usually challenged on your choice. Only when you commit to your choice and are persistent, you will succeed...
	We deal with real life challenges the children face daily, various examples relevant to them are dealt with.
	Publicity
	Tax deductible
	BEE Scorecard
	Entities also get up to 25 points (out of 100 points) on their BEE scorecard, as more than 80% of our foundation’s beneficiaries are previously disadvantaged individuals.
	How To Become a Partner
	Initial goals
	H&T have set out to achieve the following goals.
	Cost analysis
	Note:  You will not find a transaction cost for the scanners since the suppliers of the feeding packs have already agreed to cover the costs involved.
	Financial statements
	Please refer to appendix IV for a copy of the draft financial statements.
	Sustainability
	H&T have set out to measure certain outcomes to ensure that our program actually and physically benefit the children.
	We measure (plan to measure) deliverables in the following areas:
	It is important to understand that at the moment H&T is a giant taking baby steps, not everything is measured at the desired standard. The database we plan to develop in correlation with the scanning system (page 16) will incorporate much of these ele...
	Ultimately the immeasurable goal is the change of heart of an entire generation and people. With the lapse of enough time even that may be perceived.
	Meet the Team
	Transparency & Accountability
	Ease of implementation
	Directors:   NJM Pretorius
	HSF Pretorius
	MA Botes
	E Pretorius
	PZ Oberholzer
	AS Pretorius
	Physical address:  1 Angel Street
	New Park
	Kimberley
	8301
	Postal address:  PO Box 3563
	Diamond
	8305
	E-mail:    4Tinfo@hungerandthirst.net4T
	Website:   www.hungerandthirst.net
	PARTNER SIGNATURE (as used for signing cheques)

	HT Final AFS 29 Feb 2008 unsigned
	Scope
	Opinion
	Supplementary information
	Review of activities
	Main business and operations
	Post balance sheet events
	Authorised and issued share capital
	Directors
	Auditors
	Assets
	Total Assets
	Equity and Liabilities
	Equity
	Liabilities
	Total Liabilities
	Total Equity and Liabilities
	Cash flows from operating activities
	Cash flows from investing activities
	Cash flows from financing activities
	Total cash at end of the period
	Presentation of Financial Statements-ACP
	Property, plant and equipment-ACP
	Financial instruments-ACP
	Initial recognition-ACP
	Trade and other receivables-ACP
	Trade and other payables-ACP
	Cash and cash equivalents-ACP
	Revenue-ACP
	Property, plant and equipment
	Reconciliation of property, plant and equipment - Company - 2005
	Reconciliation of property, plant and equipment - Company - 2004
	Trade and other receivables
	Cash and cash equivalents
	Other financial liabilities
	Trade and other payables
	Revenue
	Investment revenue
	Finance costs
	Taxation
	Revenue
	Other income
	Operating expenses
	Operating profit

	HT Final AFS 29 Feb 2008 unsigned.pdf
	Scope
	Opinion
	Supplementary information
	Review of activities
	Main business and operations
	Post balance sheet events
	Authorised and issued share capital
	Directors
	Auditors
	Assets
	Total Assets
	Equity and Liabilities
	Equity
	Liabilities
	Total Liabilities
	Total Equity and Liabilities
	Cash flows from operating activities
	Cash flows from investing activities
	Cash flows from financing activities
	Total cash at end of the period
	Presentation of Financial Statements-ACP
	Property, plant and equipment-ACP
	Financial instruments-ACP
	Initial recognition-ACP
	Trade and other receivables-ACP
	Trade and other payables-ACP
	Cash and cash equivalents-ACP
	Revenue-ACP
	Property, plant and equipment
	Reconciliation of property, plant and equipment - Company - 2005
	Reconciliation of property, plant and equipment - Company - 2004
	Trade and other receivables
	Cash and cash equivalents
	Other financial liabilities
	Trade and other payables
	Revenue
	Investment revenue
	Finance costs
	Taxation
	Revenue
	Other income
	Operating expenses
	Operating profit

	Oct.pdf
	CONTENTS
	Status quo
	Primary focus
	The Objective
	The Process
	Identifying a school with a need
	H&T first identifies a primary school within an impoverished community. Most of these schools already have a need so great that they welcome you with open arms. Together with the principle the actual number of children who need food is determined. Let...
	Why primary schools?
	It is a safe and central gathering point for the children, enabling each child to attend the group meetings.
	The feeding pack boosts their immune system and concentration, vital in excelling at school.
	Over a period of time, the mentors build a trusting relationship with the child, giving the child the opportunity to ask for guidance on personal issues.
	Find partners
	The next step is to attract enough partners to adopt these 1 000 children.
	Identifying and training mentors
	Steps 2 and 3 actually occur at the same time. The principle and people in each community assist in identifying proper mentors / role models. High unemployment in these communities mean that most of them are immediately available for this position. Fo...
	Why select mentors from that community?
	We want their community to see that good things happen to good people.
	It is the only way to transform a community, through a mentorship model where people want to follow you because they also want what they see in you.
	Mentors should not just teach, but live the 12 Keys. Within the community you cannot afford to slip up, as it will come to the fore. This is good for H&T to ensure that our mentors are indeed role models.
	We financially support the mentors, alleviating poverty and unemployment.
	Implementation
	1 000 children adopted means 1 000 food packages. This is the reason the children will come to the group meetings each week, but alas we’re not here just to feed. The food is packaged in weekly rations. Each mentor will spend 10 – 15 min (usually afte...
	Active Centres
	H&T currently has programs running in Pretoria (Gauteng), Kimberley (Northern Cape) and Howick (KwaZulu-Natal). Our aim is to expand throughout South Africa and eventually into the rest of Africa, as the same needs for the children is evident there.
	Operations & Logistics
	The Feeding Pack
	The 12 Keys
	Over a 12 month period the mentors are continuously trained in these 12 Keys to elicit a life of more than enough in every facet of life:
	Spirit
	Soul (will, thoughts & emotions)
	Body (health)
	Social level (such as marriage and relationships with others)
	Finances.
	Through the mentors these keys are duplicated to the children over 12 months. Our goal with the 12 Keys are to ensure a sustainable change in thinking and actions.
	A small extract from the program:
	The first 3 keys are called ‘CCC’: Choice, Challenge and Commitment. You first make a choice/ take a decision on how you will act. Then you are usually challenged on your choice. Only when you commit to your choice and are persistent, you will succeed...
	We deal with real life challenges the children face daily, various examples relevant to them are dealt with.
	Publicity
	Tax deductible
	BEE Scorecard
	Entities also get up to 25 points (out of 100 points) on their BEE scorecard, as more than 80% of our foundation’s beneficiaries are previously disadvantaged individuals.
	How To Become a Partner
	Initial goals
	H&T have set out to achieve the following goals.
	Cost analysis
	Note:  You will not find a transaction cost for the scanners since the suppliers of the feeding packs have already agreed to cover the costs involved.
	Financial statements
	Please refer to appendix IV for a copy of the draft financial statements.
	Sustainability
	H&T have set out to measure certain outcomes to ensure that our program actually and physically benefit the children.
	We measure (plan to measure) deliverables in the following areas:
	It is important to understand that at the moment H&T is a giant taking baby steps, not everything is measured at the desired standard. The database we plan to develop in correlation with the scanning system (page 16) will incorporate much of these ele...
	Ultimately the immeasurable goal is the change of heart of an entire generation and people. With the lapse of enough time even that may be perceived.
	Meet the Team
	Transparency & Accountability
	Ease of implementation
	Directors:   NJM Pretorius
	HSF Pretorius
	MA Botes
	E Pretorius
	PZ Oberholzer
	AS Pretorius
	Physical address:  1 Angel Street
	New Park
	Kimberley
	8301
	Postal address:  PO Box 3563
	Diamond
	8305
	E-mail:    info@hungerandthirst.net
	Website:   www.hungerandthirst.net
	PARTNER SIGNATURE (as used for signing cheques)






